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emeronTI4 

 

sIlFm’ nig karRKb;RKgGnþrCati  
ETHICS AND INTERNATIONAL MANAGEMENT 

 

RkmsIlFm’ KWCakarsikSaBIsþg;daKMnitmaryaT ¬karRbtibtþi¦ nigkarvinic½äyEpñksIlFm’. 
RkmsIlFm’kñúgkarRKb;RKg (Managerial ethics) mann½ysMedAelIkarsnµtEpñksIlFm’eTAelI 
GVIEdlRkumh‘un b¤GñkRKb;RKgykmkeRbIR)as;edIm,IeFVIkarsMerccitþkñúgkic©karGaCIvkmµrbs;xøÜn. 
bBaðaRtUvBicarNa ³  
- etIeKGacmanRkbxNÐsIlFm’Cak;lak;mYy EdlGacpþl;sþg;dasMrab;ENnaMGñkRKb;RKgRKb; 

eBlenAeBlEdleKRbQmmuxkñúgkareFIVkarsMerccitþEdlBak;B½n§bBaðasIlFm’. 
- ebIsinCaeKmanRbePTsþg;damYysMrab;TUnµandl;GñkRKb;RKgb¤ENnaMGakb,kiriyaGñkRKb;RKg 

BitEmnenaH etIGIVCaRbePTRtwmRtUvrvagGtßn½yxus²Kñaén\riyabfRtwmRtUv nig\riyabfmin 
RtwmRtUv?. 

 

Ø \riyabfRkmsIlFm’ Ethical behavior 
 

• \riyabfRkmsIlFm’ KWCa\riyabfEdleKGacTTYlyk)anfa l¥b¤RtwmRtUv pÞúyeTAnwg GaRkk; 
b¤minRtwmRtUvenAkñúglkçxNÐCak;lak;mYyedayEp¥leTAelIlkçN³viniñcä½yEpñksIlFm’. 

Ethical behavior is that accepted as morally “Good” and “right” as opposed to 
“bad” or “wrong” in a particular setting. 

 

• eKGacBicarNarGMBI\riyabfRkmsIlFm’kñúgrebobbYnRbePT ³ Ways of thinking about 

ethical behavior:  

} TsSn³smUhPaBniym KWCaTsSn³EdlKitfa\riyabfmanlIlFm’ KWCa\riyabfEdlnaM 
mknUvPaBRbesIrbMputsMrab;mnusSPaKeRcInbMput. Utilitarian view considers ethical 

behavior to be that which delivers the greatest good to the greatest number of 
people. 

} TsSn³buKÁlniym KWCaTsSn³EdlKitfa\riyabfmanlIlFm’ KWCa\riyabfEdlnaMmknUv 
PaBRbesIrbMputsMrab;RbeyaCn_pÞal;xøÜnry³eBlEvgrbs;buKÁlmñak;. Individualism 

view considers ethical behavior to be that which is best for an individual’s long-
term self-interests. 

} TsSn³siT§isIlFm’ KWCaTsSn³EdlKitfa\riyabfmanlIlFm’ KWCa\riyabfEdleParB 
siTi§CamUldæanEdlTTYlsÁal;edaymnusSCatiRKb;rUb. Moral rights view considers 

ethical behavior to be that which respects fundamental rights shared by all 
human beings. 
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} TsSn³yutiþFm’ KWCaTsSn³EdlKitfa\riyabfmanlIlFm’ KWCa\riyabfEdlmanPaByutiþ 
Fm’nigminlMeGogenAkñúgkarRbtibtiþCamYymnusS. Justice view considers ethical 

behavior to be that which is fair and impartial in its treatment of people. 
 

• karBicarNaeTAelI\riyabfR)as;cakRkmsIlFm’ ³ Rationalizations for unethical 

behavior: 

} bnøMCaKitfa\riyabfdUcCaminR)as;cakRkmsIlFm’b¤xusc,ab;eLIy. Pretending the 

behavior is not really unethical or illegal. 

} niyayfa \riyabfsMEdgeLIgKWedIm,IplRbeyaCn_sm<½n§cat;taMgb¤xøÜnÉg. Saying the 

behavior is really in the organization’s or person’s best interest. 

} snµtfa \riyabfGacTTYlyk)anebIsinCaGñkd¾éTmindwgfavaCa\riyabfEdlminsmrmü. 

Assuming the behavior is acceptable if others don’t find out about it. 

} Gagfa fñak;elInwgKaMRT nigkarBarGñk. Presuming that superiors will support and 

protect you. 
 

GñkRKb;RKgRbQmmuxnwgbBaðasIlFm’kñúglkçxNÐBIrRbePT ³ 
 

Ø  eTVrbTsIlFm’enAkñúgkEnøgkargar Ethical dilemmas in the workplace 
 

• eTVrbTsIlFm’ KWCasßanPaBEdlbuKÁlRbQmmuxkñúgkareFIVkarsMerccitþfaetI RtUvRbRBwtþ 
b¤minRtUvRbRBwtþkñúglkçxNÐEdlkarRbRBwtþpþl;plcMeNjdl;xøÜnb¤dl;GgÁPaBrbs;xøÜn b¤TaMg 
sgxag kñúgeBlEdl\riyabfGacnwgKitfaR)as;caksIlFm’. Ethical dilemma is a 

situation in which a person must decide whether or not to do something that, 
although benefiting them or the organization, or both, may be considered unethical. 

 

• eTVrbTRkmsIlFm’ GacekIteLIgenAeBlmanTMnak;TMngCamYy ³ Ethical dilemmas occur 

in relationships with: 

} fñak;elI Superiors. 

} buKÁlikeRkambgÁab; 
Subordinates. 

} GtifiCn Customers. 

} KUrRbKYtRbECg Competitors. 

} GñkpÁt;pÁg; Suppliers. 

} niy½tkr Regulators. 

 

• karGnuBaØatb¤hamXat;Rkumh‘un)arIpSayBaNiC¢kmµ KWCaeTVrbTsIlFm’ ³ 
} TI1 ³ dak;kMritdl;esrIPaBkñúgkarniyayrbs;BYkeK. 
} TI2 ³ raraMgsmtßPaBkñúgkareFIVGaCIvkmµrbs;BYkeK. 

 
Ø karPøaMgPøat;sIlFm’ (Ethical Lapse) 

 

• ekItmanenAeBlEdlGñkRKb;RKgeFIVkarsMerccitþGt;sIlFm’. 
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• karPøaMgPøat;sIlFm’Bak;B½n§eTAnwgkrNIén\riyabfKµansIlFm’. ]TahrN_ ³ bMNgrbs;Rkum 
h‘un)arIkñúgkarpSayBaNiC¢kmµ KWCaeTVrbTsIlFm’. cMENkÉ karsMerccitþrbs;fñak;dwknaMkñúg 
karrkkMértamry³karlk;B½t’manépÞkñúgeTA[GñkRbECg KWCaGMeBI énkarPøaMgPøat;EpñksIlFm’. 

 
dMeNaHRsaykñúgkarRKb;RKgRkmsIlFm’ ³ 

enAkñúgkarGnuvtþkarRKb;RKgRkmsIlFm’ GñkRKb;RKgRtUv 
} manCMhrEbbRbtikmµmun 
} edaHRsayedaykarykcitþTukdak;bMput nig 
} mankarts‘Ur 
edIm,IsMerc)annUveKalbMNg GñkRKb;RKgRtUvTTYlsÁal;sm<aFRkmsIlFm’EdlmanmkelIxøÜn 
ehIysm<aFenH naM[maneTVrbTsIlFm’. 

 
sm<aFRkmsIlFm’EdlmanmkelIGñkRKb;RKg ³ 

} eKaledAsm<½n§cat;taMg 
} karP½yxøac 
} eKaledApÞal;xøÜn 
} karRbKYtRbECg 

 
sm<½n§cat;taMg    eKaledA   kUtalk; 

 
  sm<aF   TTYlykviFankarBMusUvmansIlFm’ 
 

  plkMér 
 

 Gnuvtþry³eBlxIøRbesIrCag 
sm<½n§cat;taMgmansIlFm’RtUvTTYlsÁal;cMNucxageRkam ³ 
} GñkRKb;RKgKYrsYrsMNYrsIlFm’enAeBleFIVkarsMerccitþ 
} enAkñúgkareFIVkarsMerccitþ KYrBicarNaeTAelIktþaepSg²EdleTAhYseKaledAPøam². 
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   buKÁl   eKaledA   karTUTat; nig karelIkTwkcitþ 
 

  sm<aF   TTYlykviFankarKµansIlFm’ ¬niyaybMePøIsBIGtßRbeyaCn_  
rbs;plitpledIm,IbegáInbrimaNénkarlk;. 

  sm<aF   buKÁlikdéTeFIVeRscEtcitþrbs;xøÜn dUcCa eFIVkarCaRkum b:uEnþ  
niyayfa enHCakargarrbs;xJúM. 

  sm<aF   buKÁlikdéTmankarGnuvtþexSay dUcCaGYtGagEtÉg GñkdéT  
minekIt. 

 
karRbKYtRbECg  eCaKC½yenAelITIpSar 

 
  sm<aF   \riyabfKµansIlFm’ ¬RbkasR)ab;GtifiCnfaplitplrbs;   

xøÜnnwgecjnaeBlqab;²¦. 
 

plcMeNj 
 

    edIm,IQñHGñkRbECg. 
 

karP½yxøac   )at;bg;kargar 
 

  sm<aF   \riyabfKµansIlFm’ ¬eRbIR)as;vtßúFatuedImGn;tamkarbBa¢a   
rbs;ecAhVay¦. 

 
     bnøMGtifiCn 

 
karGnuvtþEpñkTIpSarrbs; MNCs lkçN³TUeTAénbBaðaRkmsIlFm’ ³ 

 

} lk;plitplEdlkñúgRbeTsrbs;xøÜnminsUvRtUvkar eTA[BlrdæenARbeTsminsUvlUtlas; 
]TahrN_ BaNiC¢kmµ)arI RtUv)anhamXat;enAGaemric ehtuGIuRkumh‘un)arIGaemricpSay 
enAkm<úCa. 

} lk;plitplEdlhamXat;enAelITIpSarRbeTsRkIRk ]TahrN_ ³ DDT 
} lk;plitplEdlnaM[mankareRbIR)as;minRtwmRtUv ]TahrN_ ³ mþayekµgKitfaem:SATwk 

edaHeKal¥ EtGñkplitmanbBa©ÚlCatiejóndl;ekµg. 
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} eKalneya)ayBaNiC¢kmµtwgruwgrbs;rdæaPi)al. 
} Dumping ³ plitenAcin ¬éføBlkmµefak bec©kviC¢aTMenIb¦ ehIyykmklk;enARsukExµr 

edIm,IpþÜlRkumh‘unkñúgRsuk. 
} Ekøgkøay ³ bMBaneQµaH nig c,ab;kmµsiT§. 
} Grey marketing ³ lk;plitplKµankarFana RbqaMgnwgc,ab; ]TahrN_ ³ TijBIsigðbUrI 

ykmklk;enAExµredayKµankarFanadUcRkumh‘unedIm. 
 

sm<aFrbs;GñkBak;B½n§mkelI MNCs ³ 
} kareqøIytbeTAnwgtMrUvkarénGñkeRbIR)as;plitplrbs;xøÜn 
} kareqøIytbeTAnwgkarrMBwgTukrbs;kUnh‘uneTAelI ROI 

} karTUTat;CamYynwghaniP½yCaeRcIn 
} edIm,ITTYl)annUvkarRKb;RKghirBaØvtßúmanRbsiTi§PaB 
} kareRbIR)as;plRbeyaCn_BIkarGnueRKaHBn§EdlRsbc,ab;[Gs;lT§PaB 
} RbsiTi§PaBkñúgkarRbECgenAelITIpSar 
 

RkmsIlFm’ (Code of Ethics) ³ 
ebIsinCaGñkBak;B½n§nwgkarRKb;RKgGnþrCati Gñk ³  
} RtUveKarBc,ab; nigbTbBa¢arbs;RbeTsm©as;pÞH 
} kMueFIVGIV[xUcsuxPaB nigsuvtßiPaBGñkeRbIR)as; 
} kMueqøót»kaseRbIR)as;cMNucexSayénc,ab;rbs;RbeTsm©as;pÞH 
} RtUvCaGñkmanRbtikmµmuncMeBaHbBaða nigCYydl;rdæaPi)alkarBarkarlk;plitplKµansuvtßiPaB 
} KYrkMueRbIR)as;TMnak;TMngsñitsñalEdlRkumh‘unmanCamYyrdæaPi)aledIm,IeFIVCMnYjxusc,ab; 

 
Fundamental International Rights: 
• The right to physical movement 
• The right to ownership of property 
• The right to freedom from torture 
• The right to a fair trial 
• The right to nondiscriminatory treatment 
• The right to physical security 
• The right to freedom of speech and association 

• The right to minimal education 
• The right to political participation 
• The right to subsistence 

Seven Moral Guidelines for MNCs 
• Inflict no intentional or direct harm 
• Produce more good than bad for the host country 
• Contribute to host country’s development 
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• Respect the human rights of their employees 
• Pay their fair share of taxes 
• Respect local cultural beliefs that do not violate moral norms 
• Cooperate with the government to develop and enforce background institutions 

karedaHRsayeTVrbTsIlFm’ ³ 
Rkbx½NÐbTdæan ¬karsikSaBIKMnitnigTegVIrbs;mnusS¦ emIleTAelIfaetI mnusSKYrsMEdg\riyabf 
y:agdUcemþc. kñúgRkbx½NÐenH mnusSGacmanBIrRbePT ³ 
} smUhPaBniym ³ karsMerccitþEp¥kelIlkçN³vinicä½yénsIlFm’EdlmanmUldæaneTAelI 

lT§plénsBaØaxn§rbs;va. vaEp¥keTAelIeKalkarN_ {PaBRbesIrbMputsMrab;mnusSPaK 
eRcInbMput}. ebImanRbeyaCn_dl;mnusSPaKeRcIn KWval¥. ]TahrN_ ³ kat;bnßybuKÁlik 
mYycMnYnedIm,IeFIV[Rkumh‘unmanlT§PaBkñúgkarcMNay. karsMerccitþeFIVeLIgedayemIl 
eTAelIGnaKt ¬TsSn³emIleTAGnaKtkal¦. 

} pøÚvkarniym ³ karsMerccitþmanmUldæaneTAelI faetI vaRtwmRtUvEdrb¤eT?. mUldæanenH KW 
RtUv)anbegáIteLIgtamry³karyl;dwgrbs;mnusS dUcCa emIlb¤eFIVtameKBImun. karsMerc 
citþeFIVeLIgedayEp¥keTAelIeKalkarN_Edl)anbegáIteLIgCaRbvtþisa®sþ ¬TsSn³emIl 
eTAGtItkal¦. 

 
bBaðamYycMnYn ³ 
} cMeBaHmnusSsmUhPaBniym ³ TImYy ³ bBaðaénPaByutiþFm’ faetIRtUvsMrbsMrYlkMritNa 

cMeBaHkarkat;eTasmnusSPaKtic enAkñúgcMNab;GarmµN_rbs;mnusSPaKeRcIn?. TIBIr ³ 
bBaðaénplRbeyaCn_tamCMenObuKÁl ¬mnusSGacbBa©úHbBa©Úl[eCOCak;fa BYkeKTTYl)an 
plRbeyaCn_eRcInBIkarsMerccitþ CagGIVEdlekItmanCak;EsþgkñúgkarBit. 

} cMeBaHmnusSpøÚvkarniym ³ TImYy ³ karRbtibtiþEbbkariyaFibetyü ¬c,ab;sMrab;eFIVkar 
sMerccitþnigviFanepSg²¦. TIBIr ³ bMePøcecalbuKÁlniym. 

viFanrbs;GñkRKb;RKgGaCIvkmµ ³ 
} cMeBaHmnusSsmUhPaBniym ³ emIleTAelITsSn³faetIviFanenaHl¥b¤GaRkk;. vamanmUl 

dæaneTAelItMrUvkar cMNg; nigkarb:gR)afñarbs;GñkRKb;RKg. 
} cMeBaHmnusSpøÚvkarniym ³ emIleTAelITsSn³faetIviFanenaHRtwmRtUvb¤minRtwmRtUv. vaman 

mUldæaneTAelImnsikarrbs;GñkRKb;RKg. 
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karviPaKsIlFm’kúñgkarsMerccitþénGñkRKb;RKg 
 
 
 
 
 
 
 
 
 

viPaKsßanPaB (Situational Analysis) 

     
     
 
 
 
 
 
 
 
 
 
 

matikaeTVrbTsIlFm’ (Content of Managerial Dilemma) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

bTBiesaFn_vb,Fm’ RbB½n§CMenOsIlFm’ karGb;rMénsgÁm 

sþg;dasIlFm’\riyabf 

matikaeTVrbTsIlFm’ 

hirBaØvtßú c,ab; sm<½n§cat;taMg sgÁm pÞal;xøÜn 

RBwtiþkarN_ kareFIVetsþfñaMejónbukÁlik 

bBaða plitPaB nigKuNPaBmankMritTab 

B½t’man  20% énBlkreRbIR)as;fñaMejónnigeRKOgRsvwg 

tMrUvkar bukÁlik 80% eTotRtUvqøgkat;kareFIVetsþ 

eTVrbTsIlFm’GñkRKb;RKg etIRtUveFIVetsþfñaMejóndl;bukÁlikEdrb¤Gt;? 

hirBaØvtßú cMNay nigplkMérhirBaØvtßúkñúgkaredaHRsaybBaðafñaMejón 

c,ab; etImanc,ab;karBarkareFIVetsþfñaMejón 

 
 

sm<½n§cat;taMg 

viC¢man ³  - begáItbriyakaskargarRbesIrCagmun 
 - EklMGkareRbIGs;lT§PaBEpñkplitkmµ 
 -  mansuvtßiPaBkargarRbesIrCagmun 
GviC¢man ³ - sIlFm’Føak;cuHedaysarkareFIVetsþ 

sgÁm PaBGacekItmannUvkar)at;bg;kargarénGñkEKb;RKgebIsinCaman 
GIVminl¥ekIteLIg. 



8 

BBU International Management, Ch. 4: Ethics and International Management.       By Siv Vutthy and Chhoun Phearun 

sþg;dasIlFm’én\riyabf (Moral Standards of Behavior) 

 

mnusSsMEdg\riyabfedayemIleTAelIsþg;dasIlFm’. karvinicä½y\riyabfmnusS GaRs½yeTA 
elImnusS minc,as;las; ERbRbYleTAtambuKÁlxus²Kña nigsßanPaBxus²Kña. varg\Ti§BlBIRb 
B½n§sIlFm’EdleKeCOCak;. 
 
RbB½n§sIlFm’énCMenO (Ethical Systems of Belief) 

vaCaeKalkarN_ENnaMsMrab;kareFIVkarsMerccitþ. 
 
 
 
 
 
 
 
 
 
 
 

karRbQmmuxrbs;GñkRKb;RKgsakl (Global Managers-Confrontation) 

} PaBxusKñaénvb,Fm’CatiepSg² 
} PaBxusKñaénRbB½n§CMenO 
} RbB½n§CMenOénRbeTsrbs;xøÜnminsIuKñanwgRbB½n§CMenOénRbeTsm©as;pÞH 
} etIdMeNaHRsayNamYymanRbeyaCn_kñúgkaredaHRsaybBaðasIlFm’? bBaðadUcCa ³ 

karsUk)a:n; nig karbMBulEpndInigbriyakas. 
 
dMeNaHRsaysmUhPaBniym KWCadMeNaHRsayd¾RbesIrsMrab;edaHRsaybBaðasIlFm’.  

segçbcMNucsMxan;² ³  
 

1. RkmsIlFm’ KWCakarsikSaGMBIsIlFm’nigsþg;daénTegVIrbs;mnusS. karyl;dwgGMBIRkmsIlFm’ 
mansar³sMxan;Nas;kñúgkarsikSaGBIkarRKb;RKgGnþrCati eRBaHfa \riyabfsIlFm’CYnkalman 
PaBxusKñaBIRbeTsmYyeTARbeTsmYy. \riyabfmYyEdleKKitfaRtwmRtUvb¤smRsbenAkñúgRb 
eTsmYy GacnwgminRtwmRtUvb¤smRsbenAkñúgmYyeTot. TegVIEdlR)as;caksIlFm’ GaceFIV[ 
Rkumh‘unb¤GgÁPB)at;bg;plRbeyaCn_CaeRcIn. enARbeTsCb:unnaeBlfµI² erOgGaRsUvEpñkneya 
)aynigEpñkGaCIvkmµ nigkarelceLIgnUvkrNIminTTYlykCnCatiPaKtic[eFIVkar )anbegáIt 
cMNab;GarmµN_eTAelItMrUvkarkñúgkarBicarNaGMBIbBaðasIlFm’ nig\riyabfTTYlxusRtUvcMeBaH 

c,ab;xageRkA karbeRgonEpñksasnabgðajBIsþg;dasIlFm’EdlbuKÁlKYrTTYlyk 

bMEngEckyutiþFm’ bMEngEckesµIKñaénplRbeyaCn_ 

esrIPaBpÞal;xøÜn esrIPaBeRcInkñúgkareRCIserIs CMruj[manplitPaBsgÁm 
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sgÁm. kic©RbwgERbgbBa©úHbBa©Úlrbs;Cb:unenATIRkugv:asIuetank¾manbBaðaEdrenAkñúgTsSn³sIl 
Fm’. 

 

2. karRsavRCaveFIVenARbeTs)araMg nigRbeTsGalWøm:g; )anbgðajfa Rkumh‘unBhuCatiGaemric nig 
GWur:ubdUcCamansþg;dasIlFm’xusKña EdlnaM[manlT§plxus²KñaEdrenAkñúgkareFIVkarsMerccitþ 
nigkareFIVGaCIvkmµrbs;BYkeK. ]TahrN_ Rkumh‘unBhuCatirbs;GaemricmineCOCak;eTAelIkar 
sUk)a:n;GñkCMnYj b¤Gñkneya)ay edIm,ITTYl)annUvkarykcitþTukdak;b¤karKaMRTenaHeT. b:uEnþkar 
sikSamYycMnYn)anrkeXIjfa GñkRKb;RKg)araMgnigGalWøm:g;min)anKitfa karsUk)a:n;KWCa\riyabf 
KµansIlFm’enaHeT ehIypÞúyeTAvijBYkeKyl;fa vapþl;plRbeyaCn_mkvijsMrab;GaCIvkmµ 
rbs;BYkeK. enAkñúgeKalkarN_»kaskargaresµIKñasMrab;®sþI RbeTsGWur:ubmaneKaledArYmbBa©Úl 
®sþIy:ageBjTMhwgeTAkñúgkMlaMgBlkmµEdlmansiTi§esµIKña ehIyelIsBIenHeTAeTot c,ab;sh 
KmGWur:ub )anFanaeFIV[mankarTTYlkMér:esµIKña nigkarRbtibtiþdUcKñacMeBaH®sþInigburs. EteTaHCa 
y:agNak¾eday dUcKñanwg®sþIGaemricGBa©wgEdr ®sþIGWur:ubenAEtminTan;TTYl)annUv»kasesµIKñaenaH 
eLIy ehIyenAEtTTYltMENgTab²enAkñúgzananuRkmb¤zan³kñúgkarRKb;RKg. b:uEnþenAtamRkum 
h‘unGWur:ub dMeNIrkarGnuvtþn_»kaskargaresµIKñaenHkMBugRbRBwtþeTAbnþicmþg². 

 

3. CMhrsIlFm’k¾CabBaðacMbgmYyenAkñúgbNþaRbeTsGasIuepSg²Edr dUcCa RbeTscin. viFankar 
b®gáabd¾eXareXAeTAelInisSitenAvalvg; Tiananmen nigGMeBIeXareXAb¤bTelµIsCabnþbnÞab; 
eTAelIbBaðasIlFm’nigsiTi§mnusS )aneFIV[Rkumh‘unBhuCatiCaeRcInsÞak;esÞIrkñúgkarsMerccitþ 
rbs;xøÜn faetiKYeTAeFIVGaCIvkmµenARbeTscinEdrb¤eT?. Cajwkjab;GñkEdlemIleXIjfa kMlaMg 
BlkmµcinmantMélTabCacMNucTak;Taj )anemIlrMelagkarBitEdlfa kmµkreragcRkcinEdl 
eFIVkareRcInem:agedIm,IR)ak;ExTab PaKeRcInmnusSminTan;RKb;Gayu nigCaGñkeTas. enHCabBaða 
EdlBak;B½n§eTAnwgkarBicarNaeTAelIsIlFm’.  

 

4. kñúgeBlxagmuxqab;²enH Rkumh‘unBhuCatiGacnwgmankarBak;B½n§eRcInCamYynwgkarTTYlxusRtUv 
cMeBaHsgÁm. GgÁkareRkArdæaPi)alkMBugEtRbQmmuxcMeBaHbBaðaenH. RbeTsCaeRcInenAelI 
BiPBelakkMBugbegáItc,ab;edIm,IRKb;RKgkarGnuvtþEdlBak;B½n§eTAnwgbBaðasIlFm’ nigbegáItbT 
bBa¢akñúgkardwknaMnigRKb;RKgRkumh‘unBhuCati. Rkumh‘unBhuCatiRtUveRtomxøÜnCanic©kñúgkarcUlrYm 
kñúgkarTTYlxusRtUvcMeBaHsgÁmeTAtamtMbn;EdlBYkeKeFIVGaCIvkmµ ¬CYnkalkareFIVEbbenH KW 
edaysarBYkeKTTYlsÁal;fa karrYmcMENkenAkñúgkarTTYlxusRtUvcMeBaHsgÁmGaceFIV[GaCIvkmµ 
rbs;BYkeKmandMeNIrkarl¥¦. dUcenH Rkumh‘unBhuCatiRtUvbegáIt {c,ab;TUnµan} (Code of 

Conduct) edIm,IENnaMCMhrsIlFm’nigkarTTYlxusRtUvcMeBaHsgÁm.  
 

-----hecbïadfg----- 
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